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RESTRiCTEB > iHHQP&Ut TKEAIEI Of OPIUMS • t^lIED STATES AflMT 




**lt is desired that, consistent wUh operationtd 
requirementSf group discussions, through the 
medium ARMY TALKS . , . be hdd in cdl 
units within this command, using one hour 
of training time each week unit 

commanders ufUl condi*ct an trrientaiion 
program, using not less than one hour 
training time a wedi . . . presentation of 
this material is a command fujiction. . . . 
A company officer uiiU be present at each 
discussion, whether or not he is the 
discussion leader, , » . " 

BY COMMAND OF GENERAL EISENHOWER. 

(Extract troia letter E10, 30 April 1944, AG 3SZ/2 0e»GA, 
Subject: Education in Militarv and Cnrienl Affairs.) 
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GI Bill of Rights 

INE chances out oi ten you aren't in a position right now to do 
mucli dreaming about wliat you're going to do after R-day (the 
dfiy yon return lo civilian life). Tiiere are far more urgent things 
now lite wiping out Jerry machine gun nests and snipers, dropping bombs 
and getting supplies up front. 

Bui when you do have a moment to think ahead, you might tatc into 
account some of the things llic U.S. Government lias lined up for her 
veterans of World War II. 

The new GI Bill of Rights, known on ilic Statute boofcs as the Service- 
men's Readjustment Act <.>f 19.^4, is designed to give a boost to your personal 
post-war amhitJons and to tide you over any hard times that may come your 
way belbrc you can get another start on " civvy street." 

BcKirc going into what we'll be entitled to as veterans we nught first 
take into account a few advantages we've already got in the bag. One 
is our present rate of pay and dependence allowances. The highest enjoyed 
by any army now in the fight. Out of this most Joes, even those witli 
spendthrift leanings, have managed to save something. 

Mustering Out Pay In Three Portions 

Added to whatever we can save from our monthly pay wU be ihc 
mustering out pay of 300 bucks due in three monthly installments beginning 
the day some smiling officer hands us our discharge paper and says " Buddy 
you're now a civilian." Those who don't get overseas will get S200 if 
tliey've had at least 60 days active service, and even those honorably 
discharged for some reason or other without 60 days service get $100. 




. All honorably discharged members ol the armed forces arc eligible 
for mustering out pay except those aljove the rank of Captain in the jteny 
aad Lieutenant Senior Grade in (lie Navy. 
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Then we've also got to remember that iaw which enabled the President 
to send so many of us his fapnous letter reading " Greetings : You have 
been selected by a board composcti of your friends and neighboi-s. . . ." 
Thai law <!id more than get soldiers out of a thh IxiwJ. It also stated iliat 
when the scrap is over those who had worked for a private employer are 
entided to their oJd job or its equivalent *' at the same rate of pay and 
with the same seniority and privileges." The Selective Service Act also 
stales that a re-employed veteran can't be dischaiged without cause within 
one year of his it-trnploymcnt. 




Most guys have promised themselves a ^ood long period of civilian 
goldbrickjng to go fishin", etc., when it's all over, but don't forget iTiat ihe 
law requires that an application for re-employmcnt be made within 40 
days after date of dischaT^e. 

While a g<xxl many veterans of W'orld War IF should l>c able to go home 
and live on easy street again, there wilt 1m: others who through no fauU 
of their own may need a helping hand. Tliis is particufarly true of those 
who hadn't yet finished their education or hadn't had a chance to get a 
foothold in their trade, profession or bui^iness when ihc time came to park 
up and go to an induction center. For those of you in tliis position, the 
new GI Bill of Rights provides benefits that will oflsct some of these 
setbacks. 

The new OI Bill of Rights also provides something better than meie 
sympathy for the veteran who may get down on his luck, if a spell of 
unemployment should rc^sult during the peiiod of readjustment and 
traraition to civilian production after the war. 



Loans For Homes, Farms And Business 

The GI Bill of Rights provides for a guarantee by the government of 
50 percent— but not to exceed $2,000 — of a loan or loans desired by a 
veteran for the purchase of a home, farm or business. 

The government requires no seciuity for its loan except the right to lay 
a claim against the property of the man who contracts the obligation. 
A maximum of four percent interest is allowed ou the loans thus guaranteed 
and they are payable in full in not more than 30 years. Uncle Sam even 
agrees to pay the iii-st year's interest. 
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To be eligible for a loan guaranty a veteran must have had 90 da^^s 
active military or naval service since September 16, T940, and an honorable 
discharge. Othci-wise he must have been released because of disability- 
received in line of duly if ht has less than 90 da>-s service. 

It is required that you apply for a loan within two years after leaving 
the service or the end of the war, whichever is later, and in no event more 
than five years after the end of hostilities. 

There is nothing in tJie text of the act which would prevent a veteran 
from obtaining more than one of the bcnefils. However, there is a provision 
that any benefits received under this act will be deducted from any future 
benefits that may be voted for veterans. In the case of a veteran ivlio has 
obtained a loan under the GI Bill of Rights it Ls provided that in the event 
of any future compensation l^eing authorized under a new act, the new 
compensation would be used first to pay off the loan. 

Home Loans Provide For Uepairst Too 

The act provides for the guaranty of a loan not only for the purchase or 
building of a home but for repaii-s or improvements on your present homCj 
and for payment of back timts, special assessments and similar obligations. 

A veteran availing himselfof the offer ^vill have to satisfy the Administrator 
of Veterans Affairs that : (i) the home is for his own use, {2) the nature 
and condition of the property makes it a suitable dwelUng place, (3) that 
the terms of the payment of any mortgage (in addition to the guaranteed 
loan) bears a proper relation to his present and anticipated income and 
expcnseSj and (4) the purchase or construction cost does not exceed a 
proper appraised value. 

Let's consider what this is going to mean to sorne of you Joes who've 
been dreaming in your foxholes of the day you march up to the altar with 




a girl back in the States and then will want to setdc down in a home of your 
own. Let's say you've got your eye on a place worth 57,000. The bank 
or loan institution you deal with would probably say that it would allow 
you $3,500 as a first mortgage. You could (hen point out that you are entitled 
to a veteran's loan guaranty of S2,ooo, which would enable the bank to 
enlar^ its loan to $5,500 and make the amount which you would have to 
invest only $1,500, or equal to a modest saving during an average period 
of mihtary duty. 
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Farmers, Here Is Your Chance! 

The government's $2jOOO loan guaranty is designed to assist veterans 
who want to f^o into farming as well as those who need to take care of 
neglected Ijuildlngs or repliice outmoded equipment. Loans may l>e used 
" in purchasing any 3and, buildings, livestock, equipment, machinery, or 
implements, or in repairing, altering or improving any buildings or equip- 
ment to be used in farming operations conducted by the applicant." 




The Adminisfralor of Veteran's Afiaira must be satisfied that the ability 
and experience of the veteran, and the nature of the proposed fanuing 
operations to l>c corKlucted by blm, are such that there is a reasonable 
likelihood that such operations wiil be successful. The Department of 
Agriculture pj'obably wil! be called Jipon to determine these stipulations. 

Want To Start Your Own Business 1 

Those of you who have yoitr heart set on running your own barber shop, 
garage, filling statioiij store^ shop or other business when you get back home 
€Mtn get the same support as the farmer as long as you can prove that you. 
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have the necessary ability and experience, and that the condit;ions under 
which you propose to operate prtsenl a reasonable JtkeJihood iliat you 
will be successful. 

Hie effect of ike guarantee loon prmlsim will be to wiake auaiiabk to you — the 
WorU IVar II veteran — a much larger loan than the aeera^e citizen. Tkus you will 
be compeiisalid to smie extent for th time lost by reason ofmiliiary service in aequiring 
yottr 0W>i Mpitalf&r the purchast or betterment of a home, farm or busirtas. 
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(^overwrncnt "Badf.^ ^ducat\<m.t Training 

Those of you whose educationj vocational training or apprenticeship was 
interrupted by having to go into the Army may have felt that by the tunc 
it's all over it will be too late in life to bother about such things. Perhaps 
you had the idea that you'd better forget it, that you wouldn't be able to 
afford to go bacli, and had belter get yourself any sort of a job and get 
going. 

The new GI Bill of Rights, however, provides generous offers whereby 
.you can continue your education and training with the government footing 
the liill, and in some cases fit yourself for a new occupation. 

The government will pay up to I500 a year for tuition, fees and l>oolis 
at any recognized private or public secondary school, technical, business 
or vocational school or college. It further ofTcrs to pay a subsistence 
allowance of $50 per montli plus $25 for dependents. If you should be 
gomg to school on a part-time basis or working for pay on an apprendccsbip 
arrangement, a lesser subsistence allowance would have lo be determined 
by the Administrator of Veterans' Afiairs. 

This offer for completing education or training begun before entering the 
service is UmiLcd to those who were under 55 years old when they volimteered 
or were inducted, as those over this age are presumed lo !iave completed 
their education. 




However, provision is made for all eligible veterans, regardless of iheir 
age when entering the service, to take refresher or re-training courses for 
not more than a year. Such courses would be of value to professional men 
'desiring to be brought up to dale on technique developed during their 
absence and to veterans returning to industries where new methods of 
doing their type of work have been developed during thfcir time in the 
Army. This offer may also be of help to those of you who have learned 
the rudiments of a new trade while serving in the Army or Navy and would 
like to continue it m civilian life rather than go back to what you were 
doing. A lot of soldiers may not have found a home in the ArtTiy, but ihcy 
may have found a new type of work they like and with additional training 
'feel they could capitalize on it in civilian life. 

Ninety days' scr\'ice with an honorable dischanje will make a veteran 
eligible for a year's schooling or training. However, in the case of those 
who were under 25 when they entered the servicCj and would need longer 
thati a year to complete their education, there is a provision for extra 
schooling based on the length of service after September i6, 1940, the date 
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when the Selective Service Act became law. The maximum amount of 
schooling that can he provided under the art is four years. Part-time is 
acceptrible in iill cases, a 

It is required that you enroll not later than two years after your discharge 
or the termination of war, whichever is later, and it is stipulated (hat no 
such education or schooling ivill be afforded beyond seven years after the 
end of the war. 

Those of you who came in under the Army specialized training program 
Or the Navy coilcge training programj which course was a continuation 
of your civilian education and which was pursued to completion, will liave 
this time deducted from such schooling time allowed to veterans. 

It is provided that veterans sliall elect their own course and institution 
of learning and that the school need not be located in the stale where ihey 
reside. State apprenticeship agencies will Ix^ wtiUzed under the program 
and the !avv also applies to schools and training progri^ms conducted by 
Industrial estalilishments. 

JJnemployntent Pay Covers All Qroups 

Veterans linding themselves unemployed during the two-year period 
following their discharge or the end of war— whichever is later — wii! be 
entitled to unemplojTnent compensation of §20 per week. The masimum 
number of weeks for which allowances can be drawn is 5a. 

To qualify, you must have served go days or, if less, to have l>een dis- 
charged by reason of a service-incurred disability. You are entitled (o 
compensation up to 52 weeks on the basis of four weeks for each month 
of active service, except in the case of the quahfying 90 days the law allows 
eight weeks of compensation for each month of service. 

Unemployment benefits are available as well to the veteran who has had 
less than a full wcck^s work or whose wages from partial emp!oyn;ient 
amount to less than $20 plus I3. In order to draw 
the allowance, both the completely unemployed and the 
partially employed veteran must show that they are 
registered with and continue to register with a pubhc 
employment ofGce and that they are able to work and 
are available for suitable work. If the applicant is 
unable to meet these conditions because of illness, he 
will still lie eligible. 

Those of yoii whu will lie in business for yourself after 
tJie war can also benefit from this section of the GI 
Bill of Rights if you run into lean weeks. Let's say you're a painter or 
paper-hanger and that jobs become scarce due to hard times in your 
town. Perhaps you get a month when your net earnings fall to $75. 
In such cases, if you arc eligible under terms of the act, you are endded 
to be paid an allowance of $25, 

This part of the act covers those who are " self-employed^ for profit in 
an indcpcndcjit establisltment, trade, busines,?, profession, or other vocation.'' 
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A veieriiii is disqualified for uiiFmployment fjoinpcnsaiton if: i. lie quits 
his job volutiinrily without good cause. 3. he is fired for misconduct; 
3, he fails lo apply Ibi' work to which ht is rolpned by a public employineiit 
oflicc ; 4. he docs not attend v.'ilhout good cause (i-ee Iraiuint^ courw"! 
provided Ibr a pfirticular job ; 5. his unemployment is due to a work 
stoppage caused by a labor dispute, unless he can show that he lias had 
no pait in the tlispute. ^ 




If an ex-serviceman refuses to take a job left vacant Ijccnuse of a strike, 
or any kind of labor dispute he will not \x disqualified tor coinpeiisaiion 
on the t;round<i that he has declined available employment. Also a veteranj 
will not l)r ]in'judieKd [>eeause of refusal fo take a job in which hours, waives 
and workintf conditions arc below the standard of the locality. (Standards 
and conditions prescribed by the unemployment compensation laws of the 
states will determine the issue and, if the <itatc lias no such laws, the Admin- 
istrator of Veterans' Aifairs will decide.} 

Placement Service To Help Veterans 

The ex-serviceman who has no job to relmn to or finds himself out of 
work some lime after going back to civilian life can ex]>ect the government's 
help in searchiiif^ for employment. Under the GI Bill of Rights Uncle 
Sam commits himself to the policy of providing the "maximum of job 
Opportunity " Ibr unemployed veterans. 

The act sets up a Veterans Placement Service Board consisting of the 
Administrator of Veterans' Affairs as chairman, ihc Director of the National 
Selective Service System and the Administrator of the Federal Keeurity 
Agency, which is now responsible for administering the United State? 
Employment Service. 

The policies of the Veterans Placement Service Board will be carried 
out in cooperation with the U.S. Employment Service, which will assign 
to each state a veterans' unemployment representative. This appointee 
must himself be a war veteran and a resident of the state for two years 
and will be attached to the staff of the public employment service of the 
stiite. 

This system is designed to throw jobs your way if you're an unemployed 
veteran by : i. supervising yeieran registration in local employment 
offices; 2. directly placing veterans in employment; 3. maintaining 
'current info'rDjataon_on available jobs in public works, industry and business j 
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4. making regular contacts with employers to promote iiitc'jest in employing 
veterans and in keeping tlicm advised on employment possibilitit-s for 
veterans. 

Disabled Are Well Protected By haw 

The Gl Bill of Rights contains two highly Important passages designed 
to protect the rights of the disjibled veteran in regard to claiming disability 
benefits, for which the Government had already made generous provisions. 

One is that " no person shall be discharged or released from active 
service on accoimt of disability unti^ or unless he has executed a claim for 
compensation, pension or hospitalization, to be filed uilli tht Veterans' 
Administration or has signed a statement that he has had explained to him 
the right to file such claim." 

Another is that " no person in the armed forces shall he required to 
sign a statement ofany nature relating to the origin, incurrence, or aggrava- 
tion of any- disease or injary he may have, and'any such Statement against 
Ills own interest signed at any time shall be mill and void and of no force 
and effect. " 

Well worth insuring are those benefits granted by the U.S. Government 
to those of you who during this war receive wounds and Injuries or suffer 
illnesses which may result in your being unable to resume your former 
place in civilian life at least until you've had further care and perhaps 
vocational training to overcome a physical handicap. 

Tfiest beneji(s, which mean Situnly for the disabled veteran and his dependents 
end perhaps a fresh stari in life, are the primary concern ftf the American people. 
Thgi include hospitalization in Veterans' Admimsiralion Hospitals ; disability 
compensalim or pension ; vocational training and preferred status over other ivterans 
when seeking Federal Government employment. In addition, the disabled veteran 
is entitled to benefits allowed (he sble-bodied veterans under ihi GI Dill of Rights 
in accordance with the regular rules of eligibility. 
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Of particular Interest to hundreds of disabled veterans should be 
the Government's program of education and training for " overcoming 
vocational handicaps resulting from service disabilities of a 10 percent 
or more degree." While taking the training, a veteran will receive f8o 
monthly, if single, and jgo moiiUily, if married, with $5 addidonal for each 
child, If he has dependent parents, he gets an additional allowance of 



Z Aliewst, !944 in 

f lo each for ihern. Any veteran entitled to disability compensation ih 
excess of these allowances also will be paid the full amount of such com- 
pensation. 

The GI Bill of Rights, besides safcguartling the disabled veterans' 
rights to bejiefits provided in previous laws, makes fuither provision for 
veterans' hospital racilitif^. It autliorizes the transfer from the War and 
Navy deptirlmenls of such hospilals as may Ik: required by the Veterans' 
Adminislralion when no longer needed for ihe armed forces, and granis 
$500jOOOjOOO lor the construction of additional veterans' hospitals. 

How To Claim Your Rights As Veteran 

How are you as a civilian going to know what to do to claim 
your rights as a veteran ? 

Supjx>sc sometime alter the ^v•n^ an ofd battle injury Ijejrins to tiolher 
you. Suppcse you're out of a job or would Ukc one of those loans you 
remenibcrctl reading aliout somewhere in a foxhole. 'Hie company 
clerk won't be around then to give you an angle or a. form to be filled in 
triplicate. Remember that under the GI Bill of Rights you will always 
have ready access to a Veteratis' Administration office. 




The GI Bill of RigJits lias streamllsicd the U.S. Veterans' Administra- 
tion, given its needs lop priority and geared it lor the busy days ahead. 
It has pi-ovided (or additional regional ofliccs, sub offices and coutiict 
units throughout the Uniied States. 

Also, you'll probaljly hear a lot more about your rights as a veteran 
when the lime comes to Ijc discharged. The CI Bill of Rights aiithoriises 
accredited ixprescntatives of reco'^iiized veterim?' organizations to act a-S 
advisors at liospilals and Regular instalJations where troops will be mustered 

These are your rights as a veteran of World War II. They afford 
you the most e.^ tensive and generous bi:nefiB ever bestowed on war veterans 
in all history. They arc our couniry's way of saying : "' Thank 
you, Soklitr, lor what yon have done." These thanks arc built of guaranties 
which every one of us can appreciate. They arc thanks ivbich help us 
to return to the lives we disconiitmed witli a sense .of strength and security 
we should not otherwise have had. 
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Jfoir to prepare this Army Tuik 



THIS week's Army Talk deals with a problem facing every GI, 
no matter what his branch of service, what he did before entering 
the Army, or what he intends to do after his dischai^e — readjusrment 
to civihan Life. 

The GI Bill of Rights is the Government's answer. It is essential that 
each man in your outfit understands this bill — what it means in dollars 
and cents, in opportunities, in security for his home and dependents. The 
major benefits due the average veteran : re-employment, education ancf 
vocational training, loans and the right to execute claim for war disability 
should be explained so that every man in your group will realize that this 
bill is meant for Kim, the guy who sleeps next to him, and every guy in the 
Army. 

The bill answers his problem, regardless of whether he is in the Infantry, 
Artiller>', Air Forces or the SOS. In preparing the discussion, keep in 
mind the men in your particidar group — if they are mechanics they may 
want to know what aid they may receive in setting up their oirvn shops. 
If they are former students they may want to know how the Government 
will help them to continue their education. ' 

* * W 

Be prepared to answer questions along the following lines : 

QltJESTlON : •* I worked on a farm for five years before I came 
Into the Army. Can I get a farm of xay own ? " 

ANSWER : Yes, the Government wilt guarantee 50 percent — not 
to exceed |a,ooo — of a loan desired by a veteran for the purchase of a 
home, lama or busuiess.*' 
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QIJESTION : ^ When will I g«t my Iraaas and h«w much ? ** 

ANSWER : "Overseas bonus will be $300 payable in three monthty 

instalments starting the date of discharge." 

QUESTION : ** My old company's ont qf business. What if 
1 can't find a job by myself ? " 

ANSWER : " You will be entitled I0 unemployment compensation of 
$30 a wcelc at the rate of four weeks for each month of active service not 
to exceed 5a weeks. The Veterans' Replacement Service Board will 
directly place you or promote interest in employing veterans," 



Note the following points which might otherwise be glossed over : 

1. Honorably discharged veterans must apply for rc-e|>iployinent within 
40 days of date of dischai^e in order to regain old position. 

2. To those veterans enrolled for educatiooj the Government will pay, 
in addition to tuition, fees and subsistence aJlowances, $35 a month for 
dependents. 

3. ASTP training will be deducted from civilian education period. 



Each man should understand the program and Inow how to employ it 
so that he makes the transition from soldier to civilian with assurance and 
confidence that he can carry on wliere he left off. 
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If you have in your office, or readily available — 

The Encyclopedia Britannica 

ig44 World Almanac 

All thi Woi-ld's Aircraft 

Liacoliii Library of Essential Inforxnatioa 

Congressional Directory 

Military History of the United States 

Webster's International Dictionary 

Bartlett^s Familiar Quotations 

Files of Fortune and National Geographic Magazine 

G-2 Intelligence Bnlletins 

Access to Archives of the U.S. State, War, Navy and Labor 

Departments 
Publications of the Office of War Information, Office of Strategic 

Services and British Ministry of Information 

— This will not be of great interest to you. 

But, if your bag^ge allowaiice precluded your bringing this material 
to this tlicater, you may be interested in the staff of ARNtY TALKS. 

This stafi" has all of these sources and countless otfiers — documentary 
and living authorities — at its command in preparing the weekly War 
Orientation booklet, ARMY TALKS. Tlie staff uses these to help you 
and your unit commander fulfill the mandate in War Department Circular 
No. 30O1 October so, 1943, and liCtter ETO April 30, 1544 (AG 352/3 
OpGa.) Subject : Education in Military and Current Affairs. These 
direct group discussions will be held in all units — consistent \vith operational 
requirements — using one hour weekly oi' training time. 

Hours of search for source material, of rcscarcli, of ^vriting, of consultation 
with official authorities, of careful review and editing go into preparation 
of each ARMY TALK, Then comes a period devoted to careful rechccking 
of facts and purport, and review for approval and censorship by ol!ier 
governmental agencies. 

Morale training is a major objective of tlie Army's training program. 
Its mission is to increase the American soldier's railitarj' efifcctiveness. 
The weekly War Orientation dwcussion group meeting is one of the most 
potent weapons in this form of training. 

Subject matter furnished through ARNIY TALKS must be more than 
provocative of discussion. It must be factually correct, fair in content 
and presentation, and include all salient information. It must meet 
security requirements — and certainly must keep within the provisions 
of Title 5 of the new Soldier Votiog Law, 

No unit is required to use a current issue of ARMY TALKS if its com- 
mander believes some other subject ^v'ill engender more constructive dis- 
cussion by unit personnel. However, you, as a discussion leader, might 
be personally interested in the scope of research, writing, editing and 
review that goes into preparation of each weekly issue oflliis publication. 

Prjnltd Di tli^wneg 4 Pemspn prlnltaK Co.. Ltd.. Esmoor Street. N. KOflSlDlttOIl, LODdaa, W.IO. 
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XJniversity Courses Open Affmn 

SIX-DAY courses, open to officers and enlisted per- 
sonnel — both men and women^-are being offered by 
Oxford and Cambridge Universities, to be attended 
by personnel of the United Nations. American military 
personnel may attend the courses on leave or furlough 
status. 

Each course v^il! survey a wide range of problems of a 
general nature. Outstanding professors of the universities 
will lecture, each in his field of spedalization. Lectures 
are follow^ed by discussion periods, during which each 
member of the course is encouraged to freely express his 
opinions. In addition to this academic portion of the 
course, a fine social program is arranged, which includes 
tours, teas, and informal parties. The fee for each course 
is £3 I2sv Od. for officers and £1 12s. Od. for enlisted 
personnel. This covers cost of biltet and food. 

The only remaining course at Cambridge will begin 
August 7. Other courses may be announced at a later 
date. Courses v/ill be held every week at Oxford, com- 
mencing September 4. Courses at both universities begin 
on Monday and last until the following Saturday. 

Members of combat air crews and convalescents in 
hospitals may be granted the necessary leave or furlough to 
attend a course by the immediate commanding officer or 
the hospital commander concerned, respectively. Any 
other person whose application is approved by an officer 
of the rank of Major General will be given leave or furlough 
to attend a course. As soon as leave or furlough has been 
approved by the proper authority, application should be 
forwarded to the Chief of Special Service, Hq, CZ, ETOUSA. 
Instructions will be furnished successful applicants by the 
Chief of Special Service, 

For further information concerning these courses^ consult 
your Special Service Officer or the Education Branch of the 
Special Service Division, Hq, CZ, ETOUSA (Telephone : 
ETOUSA 1122). 




Tl]!^tfi: : Satui'diiv, 12 August 1 9i 1 
at 1430-1500 hours. 

PLACKs Any eouvenieut spot 
where you have a radio 
and a room lor your 
platoon to listen in 
and diiseuss the subject. 

STATION I 

American Forces IVetwork. 



THE subject matter in this week's ARMY TALKS will appear 
ID an illustrated GI digest i-n the Warv«reeli snppfc-menf of 
Stars and Stripes for August lo, 1944. Purpose : to enable 
the soldier to enter the discussion with prior knowledge- of the 
subject. ARMY TALKS, Warwcek and American Forces Network 
are striding to make the American soldier in this Tkeater the 
best informed soldier in the world. ARE YOU DOING YOUB 
SHARE ? 



